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These points can help guide a compelling presentation that highlights the importance of
supporting School Social Workers through fair compensation and professional development.

& Specialized Expertise of School Social Workers: Emphasize that School Social Workers are licensed
mental health professionals who provide critical support for students, families, and school communities.
Highlight their training and role in addressing mental health, crisis intervention, and family engagement.

& Advanced Education and Training: Point out that School Social Workers are typically required to hold a
master’s degree in social work, which includes a rigorous 60-hour graduate program and extensive
practicum experience.

& Compensation Disparities: Discuss how, despite their advanced qualifications, many School Social
Workers are not compensated at the same level as other educators with similar education, such as
teachers with master's degrees.

& Importance of Competitive Salaries and Benefits: Stress that competitive pay and benefits are critical
for attracting and retaining skilled School Social Workers, ensuring they can provide essential services like
mental health support, crisis intervention, and family engagement.

& Research on Retention: Highlight research that shows fair and competitive compensation is key to
reducing turnover, improving staff retention, and ensuring continuity of care for students.

& Professional Development Opportunities: Explain the need for professional development tailored to the
unique challenges School Social Workers face, such as working with trauma, navigating family systems,
and advocating for marginalized students.

& Emotional Demands and Burnout Risks: Acknowledge the emotional toll of the job and how burnout
due to lack of support and fair compensation can lead to high turnover and disrupt services.

& Creating Stable and Supportive School Environments: Emphasize that investing in the well-being of
School Social Workers creates stronger, more stable school environments where students are better
supported and can thrive.

& Long-Term Impact on Student Success: Conclude by reinforcing that investing in School Social Workers
is ultimately an investment in the success and well-being of students, ensuring they receive the critical
support they need.
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